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1.

2.

Purpose

Jabal Omar Development Company is committed to the
highest standards of professional conduct and always
requires stakeholders to act honestly and fairly in carrying
out business with the company.

The objective of this policy is to enable the Company's
employees and stakeholders to report any wrongdoing or
concerns about malpractice and misconduct without fear of
being punished or penalized, which supports the Company's
core values and reduces the risk of reputation and financial
loss that may result from malpractice or misconduct.

Scope

This policy applies to all stakeholders such as employees,
creditors, customers, suppliers and the community, and this policy
covers behaviors and practices that violate the applicable laws,
regulations and rules or raise suspicionin the financial statements,
or internal control systems, or others, including but not limited to
the following:

Fraud and embezzlement of funds.

Bribery, corruption and extortion.

Conflicts of interest and non-disclosure of conflicts of
interest.

Accept bribes, gifts or commissions to award a contract,
waive the Company's rights, or allow any third party or help
them to access confidential information.

Abuse of power.

Manipulation of financial reports, company data and
records.

Preparing, processing, or entering erroneous accounting
reports, documents, information or entries into the
company'’s systems with the intention of fraud or personal
benefit.

Misleading the company'’s internal or external auditors.
Misuse of company assets.

Unfair dismissal of employees.

Sexual harassment and racial discrimination based on race,
sex, color or descent.

Violating the Code of Professional Conduct or committing
any inappropriate or unethical behavior.

Intentional violation of policies, regulations and laws.
Breach of confidentiality and violation of data privacy.
Money laundering and terrorist financing activities.
Forgery or forgery of documents, signatures and seals.
Misuse of information or leaking confidential information.
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e Violating environmental and health and safety measures or
endangering the health and safety of individuals.

e Cyber penetration.

e Any matter that requires mandatory notification to a
regulator and may result in accountability from government
and regulatory entities.

e Matters that may result in penalties and fines.

e Matters that may adversely affect the reputation of the
company.

e Cover up and not report any of the above.

3. Reporting Mechanism

In accordance with the provisions of this policy, the company'’s
stakeholders are responsible for reporting any of the above-
mentioned cases whether they have already occurred or are likely
to occur, and the below email has been allocated to receive the
reports: WB@/ODC.COM.SA

The following members shall be among the recipients of
communications received on this e-mail and the deletion or addition
of any members to this email is subject to the approval of the Audit
Committee:

e Chief of Governance and Compliance Division.

° Chief Audit Executive.

4. Protecting Whistleblower

The company does not allow the whistleblower to be at risk of
losing his job in the company or being exposed to any form of
reprisals from any party in the company and any attempts of this
kind will be dealt with serious and strict action against those
proven to be involved in a reprisal act against those who report in
good faith. The reporter must notify the audit committee when he
is harmed, and the committee will verify evidence of damage to
the whistleblower and submit its recommendations to Board of
Directors.

The whistleblower may remain anonymous, but the disclosure of
his/her identity will contribute to improving the investigation
procedures, and in all cases, the company is committed not to
disclose the identity of the whistleblower to any party unless
requested by the official authorities and in a confidential manner.

5. Whistleblower Responsibilities

e Avoiding any kind of rumors, and allegations that are not
based on clear and real facts and evidences and he/she
must be adhere to objectivity when reporting and avoid
personal disputes, retaliation, defamation, or use the report
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to obtain personal gain or undermine the confidence of the
company or its employees.

Not to file malicious reports against the company's
employees or the parties dealing with it and if the
investigation reveals that the report is malicious, the
company reserves its right to pursue the whistleblower and
take legal action against him/her.

The whistleblower must provide as much information as
possible and respond to inquiries and requests for
additional information that may arise during the
investigation and must abide by confidentiality and not
disclose the investigation procedures to any third party.
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