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Article 1: The purpose of the policy

This policy aims to establish clear criteria for the
remuneration of board members and committees
emanating from it and to determine all the

rewards due to them.

e This policy was prepared by the Nominations and

Remuneration Committee in accordance with the
law, CMA their

regulations and best practices. This policy is

company’s rules, executive
reviewed and updated at the discretion of the
committee or when there are any changes to the

relevant regulatory requirements.

Article 2: Scope of application

This policy applies to board members and committees,
including members of the Audit committee, and

members outside the Board.
Article 3: Definitions

The following words and phrases indicate the
meanings described before them unless the context

requires otherwise:

- Board: Board of Directors of Jabal Omar

Development Company.

- Committee;: The Board shall form specialized
committees according to the needed depending on
the Company's circumstances in order to enable it
to effectively perform its duties. in accordance with
general procedures developed by the Board, which
shall determine the duties, duration and powers of
each committee, and the manner in which the Board

monitors the activities of each committee
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- Executive Member: a member of the Board whois a

full-time member of the executive management
team of the Company and participates in its daily

activities

Non-executive member: a member of the Board
who is not a full-time member of the management
team of the Company and does not participate in its

daily activities

Independent member: a non-executive member of
the Board who enjoys complete independence in
his/her position and decisions and none of the
independence affecting issues stipulated in Article

20 of these Regulations apply to him/her.

Members of committees from outside the Board:

experts and specialists from outside the company.

Remunerations: amounts, allowances, dividends
and the like, periodic or annual bonuses linked to
performance, long or short-term incentive plans
and any other in-kind benefits except the actual
reasonable expenses and fees incurred by the
company to enable the Board member to perform

his duties.

Meeting: Any meeting of members, including
meetings of the Board of Directors, its committees

, the General Assembly , Workshops and so on.

Article 4. Criteria for determining rewards
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When determining rewards, the following criteria are

taken into account:

1.

The rewards should be fair and proportionate to

the terms of reference, business and
responsibilities of the member, in addition to the
objectives set by the Board of Directors to be

achieved during the fiscal year.

The rewards must be commensurate with the

company's activity and the skill to manage it.

be consistent with the magnitude, nature and

level of risks faced by the Company;

The reward should be reasonably sufficient to
attract, motivate and retain competent and

experienced council members.

take into consideration the practices of other
companies in respect of the determination of
remunerations and avoid the disadvantages of
such comparisons in leading to unjustifiable

increases in remunerations.

Taking into account the sector in which the

company operates and its size.

Taking into account the experience, skills and

scientific qualifications of board members.

The

disbursed in accordance with this policy.

remuneration must be calculated and
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Article 5: General rules and restrictions

1.

A member of the Board of Directors and members
of the committees emanating from him may
receive a separate compensation or reward for any
additional technical, administrative or advisory
work or executive positions submitted to the

company, provided that such consulting work is

provided under a professional license. That
remuneration is determined on the
recommendation of the Nominations and

Remuneration Committee and the approval of the

Board of Directors.

The remuneration of board members may vary in
amount to reflect the member's experience,
competences, functions, independence, number of

meetings he attends and other considerations.

Board members are not entitled to vote on the
board members’ bonus clause at the General

Assembly meeting of shareholders.

Article 6: Details of remuneration

Here are the details of the rewards:

1.

2.

3.

4.

The company offers an annual bonus to the
Chairman of the Board worth SR 350,000

The company offers an annual bonus to each
board member of the Board of Directors worth SR
250,000

The company offers an annual bonus to each
member of the Audit committee of SR 125,000

The company offers an annual bonus to the
member - from outside the Board - in other
committees of the Board of Directors worth SR
125,000
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5. A remuneration for the secretary will be paid a
lump sum of SR 3,000 for each meeting, except if

the secretary is an employee of the company.

Article 7: Entitlement, mechanism and times of
disbursement of rewards

1. The member is entitled to the reward from the
start of the session of the Council and the
committees emanating from it or from the date of
the decision to join the Board or committee until
the end of those sessions or from the date of the
decision to approve the resignation or removal of

the member.

2. The procedures for cashing bonuses are prepared
by the governance sector and the obligation to be
approved by the CEOQ.

3. The annual bonus for board members and
committees emanating from it is disbursed

quarterly.

4, Member's dues are paid without delay if his or her

membership expires.

5. The mechanism for calculating annual
remuneration for board members and committees
arising from it if they join or end their membership

during the session is as follows:

(The annual bonus value of the member + the number

of days of the new yearx the number of actual days).

The number of actual days is the number of days of
the membership period for which the equivalent is

due.
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Article 8: Situations where remunerations should be

suspended or reclaimed

The remunerations is suspended or reclaimed in the

following situations:
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Directors’ report, it must be returned to the
company, and the company has the right to
demand its refund.

2. If the General Assembly decides to terminate the claci 4o wugi (o digac clgil dololl &aall cupd 13

membership of absent board members because it
does not attend three consecutive meetings or
five separate meetings of the Board during the

term of his membership without a legitimate
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excuse accepted by the Board. The member does ayiall elli ge al cayn il alalaall
not deserve remuneration for the period following
the last meeting he attended and must return all

the remuneration spent on him for that period.

Article S: Disclosure of remuneration alalaall ge alnalll :dawlill dalall
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shall disclose in the Board’'s annual report and

highlighting any material deviation from the policy.

Article 10: Access laill :aphloll dalall

This policy shall be effective from the date of the d&woall hé (o l@alaicl Ali go Gaali dwlbuwdl aia (ghi

General Assembly approved. (poalwall dololl




